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Abstract

This study aims at proposing a model for the Control and audit bodies
represented by (General inspector offices, Federal board of supreme audit, The
Commission of integrity and internal audit), which contributes to improving the
development level using a reference model. In addition, identifying the level of
development of the ability of the activities of these bodies in detecting and
preventing irregularities, and a comparative analysis of their laws and
legislation.

The study relied on deductive approach by adapting the Institutional
Capacity Building Framework for AFROSAI-E, Bl Survey sample of leaders of
the control and audit bodies on the institutional development levels views of the
bodies. The Institutional Capacity Building Framework consists of five
development levels, and five institutional development domains: Independence
and Legal Framework, Organisation and Management, Human Resources,
Audit Standards and Methodology and finally Communication and Stakeholder
Management. Each domain contains a number of elements. The domains with
their elements are based on standards and best practice.

It also adopted Analytical descriptive approach to study of irregularities
audited entity and analyzing and classifying them according to the destination
responsible, type and value and the action taken on them. In addition, a
comparative analysis of legislation and laws of Control and audit bodies to
identify areas of development, Weak points and overlap in the audit work that
produces it.

The study reached to a set of most important conclusions, which are: The
general development rate of the General inspector offices is ¥,¢V, domains rates
have exceeded the minimum limit for the third level With the exception of two of
its domains (Audit Standards and Methodology) and (Communication and
Stakeholder Management), which were its rates Y,YA, Y,)4, respectively. As for
the general development rate of Federal board of supreme audit is Y,VV,
domains rates have exceeded the minimum limit for the third level. The general
development rate for The Commission of integrity is ¥,YY. Domains rates have
exceeded the minimum limit for the third level. While the general development
rate for internal audit is Y.V, any of the four domains rates did not achieve the
minimum limit for the target third level Y,¢+ of ¢,++ degrees. Therefore, the level
of institutional development for General inspector offices Close to second level.



For Federal board of supreme audit and The Commission of integrity comes
very close to of the third level, and for internal audit, it is the first level.

The study also concluded, The senior management irregularities
(Minister, Director General, Director) accounted for ¢)7 of total irregularities,
And valued at YY1 billion dinars Almost, By AVY,°Z of the total value of
irregularities. In addition, that the actions taken regarding irregularities represent
recovering, save, and Foil irregularities, worth ) £1,AYe billion dinars, which
represents )+’ of the total value of almost irregularities. As judicial sanctions
included Y cases of irregularities. Of which Ve cases sentenced in absentia or
by A+, of the total irregularities that have undergone judicial sanctions.

The research was presented a set of recommendations, most important
of which was the proposal form. Which included the establishment of a Federal
Board on control and audit bodies, which represents a new independent
regulatory body to oversee the control and audit bodies, under his supervision
include: Federal board of supreme audit and Commission of inspection and
internal audit, which included current General inspector offices, and Sections
and units of Internal Audit Working in government units.
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Abstract of the studying :

The subject of studying focuses on the two main variables study within the
administrative and financial functioning of the Agency in the Iraqgi Ministry of Interior,
they are (teamwork and effective achievements of work) and this study focused on
the knowledge of the nature of the relationship and the impact and dimensions of
teamwork as the main variable through its dimensions (functional workteam, working
multiplifunctional teams and cross work) on the effectiveness of achievement as
responsive variable and the primary goal is to state the role of teamwork to achieve
effective achievement of the researched organization, it is worth noting that the
importance of the subject as result from the subjects which it limited interest of studies
teamwork and its types in the administrative and financial agency, in order to test the
research hypotheses were accommodate its variables in the form of a questionnaire
prepared by depending on the number of metrics related to the search topic was
distributed to YY1 officers for many levels (manager , head of the Department,
principles’ Division, and principles’ units) and the research conducted on the
administrative and financial agency and its branches the questionnaire was main way
for gathering the information which Adopted by the researcher and used many
statistical methods to treat the required information, as he introduced a researcher in
the field—side analysis of the (alpha Cronbach) way to the stability and addresses a
researcher for the statement that the paragraphs of the fortieth questionnaire represent
a studied phenomenon as best representation through the test of the facts in two
ways exterior facts and structural exploration facts through factor analysis exploratory,
followed by an analysis of the level of importance of the paragraphs of the
questionnaire with its secondary and primary variables, using the arithmetic mean
weighted and standard deviations and the relative importance of each paragraph of the
questionnaire and all secondary variables which expressing for the study of b variables
(types of work Alvrgi and effective achievement), where he used a researcher in data
collection analysis statistical methods and standards developed up to the objectives of

the study, by statistical analysis program Amos version twenty third.



One of the main conclusions reached by the study is: —

¢ Multidisciplinary committees in the administrative and financial agency have a high
capacity to develop recommendations and make decisions and thus can make the
organization effective.

The study also recommended a number of recommendations including: —

s Work to stimulate multi-tasking committees in the administrative and financial
agency by the heads of these committees to increase their ability to overcome the

difficulties and challenges faced
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Abstract

The research aims at analyzing and evaluating areas of use for conceptual
aspects of financial reporting and the principles of Basel Committee for Banking
Governance in the transition towards the application of international financial
reporting standards and the required reconsideration of policies and procedures
to improve the performance of lIraqgi banks, as well as, evaluating the
convergence of financial reporting applications for Iragi banks with the
principles of Basel Committee for Banking Governance in order to attract the
interest of the banks management to prepare and present the financial

statements accordingly.
The research is based on a hypothesis contends that:

"The analysis of the application of financial reporting standards consistent with
the principles of the Basel Committee on Banking Governance contributes to
enhance banking reform and improve the quality of reporting and transparency

of Iragi banks"

Conclusions have been reached, chief among them are: The primary
objective of adopting international standards for financial reporting has become
a reality, especially after the issuance of the Central Bank of Irag instructions No.
VY/4 on January £,Y+)7 This adoption, addressing investors and capitals with
consolidated financial statements, make a decision to invest and put capital in
local economies. The convergence and adoption of these standards increased
the responsibility of the Board of Directors, as the Board of Directors could
enrich the benefit of disclosing the financial and operating results of the
Economic Unit. Accordingly, amendments were made to a number of

international standards to strengthen the governance mechanisms by amending



both( IAS V), Board of Directors' Report on the Disclosure of Capital
Management, International Accounting Standard (IAS Y£), on Related
party disclosures (meeting corporate governance issues and requirements) and(
IFRS V), on Financial instruments : Disclosure and the nature and extent of risks
of such instruments, Credit, volume, risk and liquidity, and( IFRS %), which
governs the accounting treatment of financial instruments. In the context of
comparison with the Iragi environment, the extent of the gapis clear. Irag's rules
do not meet these criteria, which negatively affects the application of

international standards and speed up banking reform in Iraq.

A number of recommendations have been established, the most
important of which are: Greater attention should be given to the areas of joint
work between governance and financial reporting and support because the
benefit will be dual and interactive between the two, improving the quality of
financial reporting, transparency and control and promoting bank reform and
sustainable economic development. As well as the importance of narrowing the
gap between Iraqgi rules and international reporting standards in the banking
sector, foremost of which is (IFRS V), Financial instruments: Disclosure, the
nature and extent of risks of those instruments for the credit assessment, size;
risk and liquidity, and (IFRS 2), which regulates accounting processing of financial

instruments, and contribute to accelerate the banking reform in Iraq
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The hostel organizations are consider of the most
important piles on which tourism industry basing on which
witness an increasing care lately by both advanced and
underdeveloped countries, as they are consider of needed
developing resources of economy and which are based on in
pushing the economical growth forward.

The hoster organizations are characterized by features that
have privacy which distinguish them from other organizations as
they serve muillions of people, make labour work, save many
monies, 1n addition to their support for touring sector.

So investing of humane resource in these organizations
become mmperative need for its role i providing high quality
services, and through the existence of organizing culture for
these organizations go ahead with the trends and the desires of
the workers that stimulate their creative energies toward
providing distinguished services, to achieve the goals and the
ambitions of these organizations owners in making profits and
stability mn climate of severe complete, and the existence 1s for
the best at the same time.

This study came to express a contemporary vision for
pursuing the role of investing in the humane resource capital

through its consistence and organization culture and their effect



in achieving collective quality m hostel services provided by
five stars hotels 1n Baghdad city.

The importance of this thesis lay 1n its participation in forming
knowledge and applied system enhancing the abilities of the
administrative leaderships in the hostel organizations to deal with
humane resources capital and active organization culture to achieve
collective quality in their provided services.

The intellectual and the philosophical frame of this thesis 1s
consisting of three variables and they are "investing in humane
resource capital, organization culture, collective quality" which
made several general and special questions, the goal of which build
intellectual theoretical philosophy for these variables as they are of
the modern subjects in the hostel organizations in Iraq, and to
identify the level of the variable of the thesis and test the assumption
we used number of the statistical means in analyzing the data, the
information, and their treatment by using "spss" program to measure
the nature of the relation and the effect among the study variables
"investing 1n humane resource capital, organization culture,
collective quality", and we depended on questionnaire which was
applied to validity and reliability tests as they are consider the
measuring tool and data collecting from study society which 1s

"

represented by " individuals from the workers in the choice
degrees hotels in Baghdad city, the aim 1s studying these variables
from the theoretical side and apply them in the field, and in the light

of the results we reach to a group of inferences.



el Ganll g ) il 5 ) 3
TR 100 - PO PR |
ALY 5oy A<

Jee V1 30 and

+i< LR : oz Lonersily oo e weciall ac a1 198
ADMINISTRATION AND ECONOMICS COLLEGE

4SAl) il g_g.lh.n\ Alaie |
aul yall el sl
(oAl el sl pulaa A LT A H2 )
e e 0n shs iy peativeal) dadlall / SLa@Y o5 oY) A Lulaa L) adie Cany
ol i) Taadill Lo Ml agliall sy s il
Qlall Jé
) il

5 il ae Ll ALY
L.gd:g‘}]\ gf““ el gl

PY.\V A YEYA



Abstract

Considered the smart training methods one of indicators and important elements n
process of raise and improve performance of Ceremony in modern management systems,
and thus determined by the research problem in weakness of Ceremony performance of
Iragi Council of Ministers. and the knowledge of Causes behind this weakness or
imbalance and the mechanisms for handling. where the researcher aims through this
research to how mmprove, develop. and raise the level of performance of government
Ceremony according to adoption of smart training methods. modern, and sophisticated.
and rehabilitation the ceremony cadres of Council of Ministers for the purpose of obtaining
a quick and effective results m vision of the current reality and the requirements of
administrative reform campaign provided for in the general framework of the government's
program for Prime Ministers.

The researcher reached to set of conclusions that diagnosed the reality of Ceremony
performance, from the most important. interesting of leadership and management of the
organization in training element as an active ingredient in supplement staff expertise. skill.
and knowledge through the use of smart training methods that designed to increase the
level of Ceremony performance for statf. which leads to reducing the financial burden on
the organization's budget as a result of efficiency 1n the utilization of available resources,
and the keenness of employees to gain Ceremony skills through specialized training
programs in the ceremony and Protocol. local and foreign. the futility of the use of
traditional training methods lead to a reluctance of staff for training and low morale to
achieve and improve performance now and 1in the future.

Based on the conclusions, researcher presented a set of recommendations from the
most 1mportant, the interest in exploiting the optimization of the resources of the
organization in achieving Ceremony tasks and improve performance Ceremony and
searching for new ways to raise that level through the radical handling or alternative
scenarios for facing the obstacles or challenges the Organization, and Invest the
International methods to enhance the Ceremony performance aim processors upgrading its
level commensurate with the work of our organizations and putting mechanisms within the
strategic framework with focus on the function of planning and plans for improving the
Ceremony performance strategically that must be analyzed and tested before being applied.
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Abstract

This study was based on the idea that the techniques do offices of
equipment and software, systems and workers see a clear role in the re-
engineering paperwork and arrange them in a way contribute to the
programming (the design of the office - the rehabilitation of workers -
Position design) and up to facilitate the work and simplify procedures to
keep pace with global change movement the business world and taking into
account the work environment variables under environmental Instability to
achieve an increase in labor productivity and save time and reduce effort
accuracy and speed of completion of work and taking into account the cost
reduction, And the suffering of the population of the study of the
fluctuations of the traditional measures at work and neglect in the
promotion offices and business came study a problem to address and
analyze the impact of these technologies in business re-engineering and
build an electronic programs that help to simplify the procedures and make
radical changes in the administrative applications. To 1llustrate this, the
researcher used the style of the adoption of the exploratory study a
questionnaire form for lacking scientific value and its dependence of non-
parametric values within the standards drawn up for this purpose using
Likert scales Quintet, Questionnaire was contained (o ) items distributed
to the variables of the study to answer them by the sample of respondents
1s composed of (o) samples between the director and head of the
Department of the Division, and the researcher suggested some of the
conclusions of the most important ((a correlation and the effect of office
automation and business re-engineering relationship office.
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Abstract:

The study aims to test of abnormal returns achieved from interaction effect to announcement
of earnings and their dividends. Moreover, how does the market evaluate the two signs 1n their
relationship with each other, under the dividend signal theory that deal with impact of release
of the company's public financial information. And identify the market's ability to
incorporating this information in stock prices for purpose of inference the form semi-strong of
efficient market by adopting event study methodology, the study sample Include (1Y) company
listed on the Saudi Stock Market from different sectors that meet the established criteria for the
selection, for the period of (Y++V-Y+ 1) formed nearly (AT) simultaneous event.

The findings of the study do not support the proposals of the signal theory because
confirming the existence of the leak of information in the days before the event day and delays
at capturing new information in stock prices in the days and after the event day has helped to
achieve abnormal returns were significant in some sub-groups earnings and dividend
announcements simultaneous, And a lack of mteraction effect significantly to the variables of
Earnings and dividends announced on cumulative average abnormal returns. In addition, that
the market evaluates the dividend signal isolation from earnings signal. Notes that a group of
companies which concurrent announcements decreased both earnings and dividends have seen
a negative response consistent with the signal theory, where the cumulative average abnormal
returns is negative. Therefore, the reaction of the Saudi stock market to earnings and dividends
announcements 1s significantly different from most of the results of previous studies in
developed countries, but they are similar to the experimental results conducted in emerging
stock markets and offer some support for the proposals of behaviorism.
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Abstract

The Developmental Effects Of Financing Sources in Iraqi Economy

For The Period 2004 - 2013

The financing of Development plays an essential and important role in directing
the internal sources of finance through the domestic credit, which includes the
savings and how to improve and mobilize it for the credit purpose by multiple
expansion in all the payments instruments which are used by deferent institutions
dealing in both money and stock market. Besides the internal financing, there is
the external finance which includes the direct foreign investment ,Loans, Grants,

and Subsidies.

The lack of developed money and stock markets, Limitations in marketing the
bonds, Limitations of financial channels through which savings are collected and
mobilized, Weak banking sector which lack the trust of Public, and the
Accumulation of debt and it is service, All of these flaws are the characters of
developing countries which produce negative consequences in these countries, and

Iraq is not an exception.

According to the economic logic, every developing country cannot achieve an
accelerating development, unless making accumulation through some time
horizon, and this Accumulation achieved through three connected stages. The first
one the existence of savings, the second is the improving of these savings to assure
the flow of investments without relying on foreign lending, and the latter
represented by directing these savings to the productive investments, such as
industrial and agricultural ones. That is to say, the possibility of achieving
accumulation after making a coincidence between the supply and demand of
savings through the intermediate financial institutions and financial markets, to

develop the national economy, in condition that there is an economic vision



Abstract

coincide with the developmental abilities to achieve the targeted economic

development.

The study lies into three sectors, the first one deals with the intellectual and
economic fundamentals of the finance sources, and this sector subdivided to three
articles, which survey the fundamentals of internal and external finance, the
relation between the developmental finance and the public expenditures, invention
and poverty, and the nature of finance source and it is developmental

consequences, respectively.

The second chapter which is contains three articles, is about the finance in
selected countries. The first one surveys the most important the world — wide
developmental consequences of finance sources, while the two later chapters the

developmental finance in south Korea and Algeria respectively.

The third chapter consists of four articles, is dealing with the development finance
in Iraq. The first article devoted to the development and conditions in Iraqi
economy during the period 2004 — 2013. The second and third articles are about
the internal and external finance in Iraq respectively, while the last one deals with
how to correct the finance path and the available alternatives in Iraqi economy.

Finally, the study contains some conclusions and recommendations.

Researcher
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Abstract
The Classical Normal Linear Regression Model Based on Several hypotheses,
one of them is Heteroscedasticity, and non-autocorrelation, of the errors as it
is known that the wing of least squares method (OLS), under the existence of
these two problems make the estimators, lose their desirable properties, in
addition the statistical inference becomes unaccepted table. According that
we put tow alternative, the first one is (Generalized Least Square)
Which is denoted by (GLS), and the second alternative is to (Robust
covariance matrix estimation) the estimated parameters method(OLS), and
that the way (GLS) method neat and certified, if the capabilities (Efficient)
and the statistical inference Thread on the basis of an acceptable but this
method requires knowledge and knowledge of the nature of the problem and
the private model of the problem, whether the Heteroscedasticity or
autocorrelation otherwise, the method (GLS) become inappropriate. The
second alternative is a matrix contrast common variation fortified it does not
require prior knowledge of the nature of your problem model, it's also an
easy way and by this method has met with popular and interest in more than
two decades by researchers, that the estimated of Robust covariance matrix
the estimated parameters method(OLS), shall be according to data that is
handled type, and we have dealt with in this study, cross-sectional data where
the problem of Heteroscedasticity in contrast may be contained
therein(Heteroscedasticity-Consistent Covariance matrix Estimation) and
symbolized by the (HCCME) and includes many ways, and we have dealt with
in our study of these methods While the estimation matrix contrast common
variation fortified estimated data time series (Heteroscedasticity-
Autocorrelation Consistent) and symbolized by the (HAC), to accommodate
the problem of autocorrelation in addition to the problem of heterogeneity of
variance include the modalities of the following and ['ve beenin this study
compared to these methods and prioritize performance for the performance
of the method (FGLS) and in the case of cross-sectional data and time-series
data and using simulation method to generate samples of different sizes, for
the data which are characterized by a problem of Heteroscedasticity were
generated sample was applied method (FGLS) and estimation methods
(HCCME) and then using the ready-made programs (Statistica) and (Gretl)
was reached outperformed way (FGLS) for methods (HCCME) and for all the
samples, were also identified performance a priority for the
modalities(HCCME) compared with the and As for the data time series, which
is characterized by the existence of the problem of autocorrelation has been

data sizes generate and attachment to self (p =0-50), (p=0-70)

were applied method (FGLS) and methods (HAC) and three that using
readymade

programs mentioned above, was reached outperformed way (GLS) on

the modalities (HAC) and different sample sizes, Was also used real data and
different sizes samples to study the performance of these methods, according



to reality, where the application was applied method (FGLS) and estimation
methods (HCCME) on the family budget data sizes different where it was to
reach results perfectly matching with the experimental side, the results were
applied method (FGLS) and methods (the HAC) on the US dollar exchange
rate data and sizes samples and on the money supply data and sizes samples
and the application results differ from the results of the experimental side
because of the presence of the problem of heterogeneity of variance as well
as the problem of autocorrelation in the real data, and all the sample sizes
were reached outperformed methods (HAC) on the way (FGLS) and different
sample sizes, it was also identified priority performance modalities (the HAC)
in terms of performance in accordance with the best standard at least where
the method .
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Abstarct

The research has dealt with two variables: "Functional design and strategic decision" from
a theoritical and practical side, where as theoritical side dealt with the most relevant
subjects such as dimensions, categories, stages, stretegies and specifications in order to

give a clear image on those two said variables.

Speaking of the practical side, a poll was made on senior management level, as being the
party specialized in decision making. The study included a pattern of (50) responding
sample that were selected as sample for the study at Human resources Section in the
Ministry of Transport. Most of the study was made with males (66%), (68%) of them has
bachelor degree certificates, while (24%) of them has Master degree who has (5-10) years'
service in those researched offices, followed by a category with 15 year service or more.
This indicates that ages of the majority of those researched persons ranged from 41-50
years, followed by the 51 year category or more, who most of them are occupying high
managerial posts (heads of sections were 76%, followed by assistant director generals

14%). The majority of those had training courses in Iraq and abroad (86%), most of them

has proper expertise in their field of work.

The research reached to a number of conclusions, based on which some scientific
recommendations were adopted, such as the significance of functional design with its own
dimensions (diversity of skills, work identity and importance, independence and reverse
feeding), and its own effect in relation with strategic decision making which serves the
decision maker in selection of proper decision. Consequently, we recommend focusing on
elements of functional design, as being an important factor in choosing the proper decision
that will lead to the success of any agency or organization according to sought goals, and
support the positive results for functional design in general and transport sector in
particular (subject matter), to enhance vocational strategic decision making through
functional design (the best approximate specialization that contains most skills), in the
right scientific method which includes details on both job description as well as the required

specifications for the incumbent.
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Abstract

The microfinance industry has developed well in recent years around the world,
as a result of the international mterest in this industry, which has proven its
efficiency and effectiveness in combating poverty, unemployment, and the
development of small enterprises mn different countries.

In Iraq, microfinance appeared i Y+ Y to help victims of war and violence, and
help to support and stabilize insecure areas by the US Agency for International
Development, and microfinance institutions in Iraq emerged as a reliable source
of funding for low-income families, and entrepreneurs deprived of traditional
banking services. Microfinance in Iraq has (1Y) Microfinance mstitutions in the
form of non-governmental organizations operating in all governorates of Iraq.

In spite of this, microfinance services in Iraq are still in the process of being
started, and still have a lot to be able to exploit all their potentials. In particular,
Iraq faces many challenges, due to the current economic and security situation,
in addition to the small number of microfinance nstitutions, compared to some
Arab countries. These institutions depend on foreign aid and grants, and most of
these mstitutions belong to the private sector.

The study was based on the hypothesis that microfinance did not fulfill its role,
as a result of the security and economic conditions experienced by Iraq. To prove
the hypothesis of the study, it was divided into three chapters. Chapter one deals
with the theoretical framework for microfinance and small and medium-sized
enterprises. Chapter Il was explamned the microfinance in Iraq, compared to some
Arab Countries Finally, Chapter III reviewed microfinance programs in Iraq and
theirr future prospects. The study concluded with a set of conclusions and
recommendations.
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Abstract

The research comes to focus on constraints which face the application
of total quality management concepts within the framework of the
strategic analysis, which aims to provide stakeholders with important
information related to construction projects sector and illustrate
current and potential deviations which occur during the design
process, implementation, and the works in order to overcome them,
and correct the ways and minimized the threats which challenge the
work of the projects department office.

The theoretical side for the research problem outlined that
construction organizations is going toward avoiding the delay
problems which occur in construction projects as well as to reduce the
cost for maintenance, rehabilitation and the cost for spare parts
requests due to errors in the design or implementation, or the

weakness of the executed company.
The aim of the research is to identify the most fundamental obstacles
which face the application of total quality management.

The research tackles the importance of strategic analysis for the
construction sector and its role in identifying the obstacles which
prevent to carry out the aims" TQM" such as reducing of cost and time

too, as well as achieving high quality.

The research outlined two theoretical assumptions which had been
tested via statistical tools for example , the arithmetic mean, and the
relative importance.

The office of projects department had been chosen, which is
represented by the party responsible for the implementation of the



project (specialist center for nuclear treatment and radiotherapy )
.The research has relied on scales which were used in previous studies
after they have been adapted to suit The objectives of the research

and the nature of the Iragi environment.

The researcher concluded multi results as the most important of them
is the lack of interest of the office ,under the study, with external
threats which surround the organization which lead to hinder the

application of total quality management requirements” TQM. "

The researcher suggested to pay the attention by the surveyed office
with the total quality management requirements to create a state of
balance between what is planned for and what is actually achieved on
the ground, follow-up the implementation for the purpose of
correcting the ways in its times, and the occurred errors shouldn’t be
allowed to be accumulated as it would be too difficult to be controlled

in the future.



ealad) Call g Alad) anlesil) 3 ) 39
& patival) daalall
Sai¥) ¢ 5020 Aulg
JLs V) 313 anid

dea) A0y (8a8al ‘_,A <R ) gall 5 y1a) g9
5 i) aaatl) JMA (e Agaudiinl)
4y pailual) Aralad) S any B dgddas du) )

A9 Ao paiiviad) Aaalad) — LaiBY) g 5 oY) AdS ulaa ) dadia da g
SLas ) 34031 (A agle Abuld o) 5 giSa da ja Ju clallaia (e 5 52

Jss e
s @k AL

salyaly
é/uﬁ\ daa) A

Py IR\ hlb&g YA



ABSRACT
The study affirms the importance of talents' role in achieving the

sustainability organizational and the strategic renewal in the sectors of the higher
education in general and the al-Mustansiriya University in particular.

The theoretical problem happens basically due to the dearth of the studies
and researches dealing with studying and analyzing the role and the relationship
that link the variables. While the scientific problem is from the real challenges
that face the Iraqi organizations which are demanded to achieve the sustainability
and how to preserve it through the renewal operations which should be carried
out continually. This study has been carried out because of the relationship's
importance among the three variables in the labour organizations in order to test
and diagnose the relationship's level and the possibility of its implementation in
the application's environment represented by the colleges of the Mustansriya
University (College of Medicine, Engineering, Sciences, and Education). In order
to achieve the goal of the study, seven major and minor hypotheses have been
tested. The sample of the study contained (¥ + ¢) male and female persons from
the teachers staff of the mentioned-above colleges. The data and nformation
were compiled via a poll consists of (£A) questions 1 which the amounts of data
had been processed statistically through several statistical means such as ( the
Percentage, the Probable Arithmetical Medium, the Standard Deviation, the
Relative Importance, Spearman Ranks' Correlation Coefficient, the Test of F, T.,
the Track Analysis).

The study has reached several conclusions in which the most prominent 1s
represented by the existence of the direct correlated relationship and the impact
of talents' dimensions and the organized persistence as well. The study has also
concluded a group of recommendations such as the necessity of the
transformation mto the concept of employing the talents' management which
depends on using cognition and information through forming an integral strategy

of the labour of the Iraqi universities and colleges 1n addition to the labour of the



university management to achieve the optimum usage of the human resources and
to allow opportunities for the qualified people through providing them with a
suitable labour in order to encourage them to achieve scientific inventions and
prospective ambitions towards creating an organized persistence prototype.
Fmally, the university's colleges should employ the talented individuals
according to their specializations in the proper admunistrative centers by
depending on the results of the talents management performance assessment to
upgrade the level of the colleges 1n addition to attract the competent staffs along

with talented people of seldom specializations to fill the gaps in the colleges.
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Abstract

The o1l industry 1s of importance m the Iraqi economy, which constitute an
mmportant source of economic construction is the largest financier of public
expenditure and the largest in total domestic production and oil industry differs
from other industries they are risks, based on exploration and evaluation of this
requires an expansion of the application of the concept of transparency in
financial reporting and accounting information in the oil industry based on the
latest international requirements in the area of accounting.

This research comes to propose accounting base with the model of the
application of the transparency of financial reporting to the Iraqi oil industry with
application on Iraqi o1l companies by the fact that the oil sector 1s the main pillar
in the financial and economic system of the State.

The research aims to develop accounting practices in the o1l industry and to
enhance the transparency and quality of financial reporting Iraqi o1l companies at
a ttme when there was no Iraqi accounting base dealing specifically with the
accounting practices ot extractive oil industry which belongs to an Exhaustible
resource, risk, based on exploration and evaluation, which may not end to any
economic outcome, may end the results of abundant profits received the entire
mvestment in less than one year, which reflected on the accounting policies and
procedures in the industry, the mere discovery of confirmed oil reserves does not
mean production can begin immediately, but there must be a gap of time required
for the development, operations, this means the absence of the causal relationship
between expenditures and income during the accounting period.

A number of conclusions were reached:

). The Accounting policies for the o1l industry, whether the successtul efforts
method or the way the total cost of not taking into account in the design of
the common accounting system in any of the substantive aspects of the
common accounting system has been designed primarily to meet the
accounting requirements in companies of an economic nature, but does not
meet the requirements of the accounting problems and issues relating to the
activities of the o1l production industry companies.

Y. The tinancial lists of o1l exploration the South Oil Company does not
provide adequate disclosure about the activities of licensing contracts are
commensurate with the international accounting standards, although the
costs of these activities represent more than Yo7 of the total costs of the
South O1l Company, as well as affect the calculation of the cost of a barrel
of annual revenues.
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Abstract

The business environment witnessed significant economic
developments brought about by globalization, the most influential of
which was the movement of mvestments and the global transfer of
funds resulting from the emergence and expansion of multinational
companies, the increase in mternational trade, the opening of
international financial markets, the expansion of banking activity and
the large financial transactions through the establishment of foreign
branches.

The banking industry has become dependent on developments
within an institutional framework that operates according to
international policies.

The most important of which 1s the application of international
standards. Therefore, the study problem 1s based on a gap between the
current accounting system and international standards T seek to control
and regulate and standardize accounting practices to ensure the
provision of financial reports enhance local and international by
investor confidence and lead to attract international investment and
enhance the competitive advantage of banks, and this requires re-
unified accounting system for the current banks engineering according
to international standards.

The importance of the study is that it seeks to delve into how to
develop the banking system within the current stage that Iraq i1s going
through 1n order to achieve and encourage foreign mvestment, support
the Iraqi financial market and enhance the economy, as well as
achieving the conditions of accession to the International Trade
Organization, by applying the banking accounting system according to
standards Through re-engineering and 1dentifying areas of
development to enhance intermational investor confidence in the
information provided by the accounting system.

The objective of the study 1s to recognize IFRS Y "Adoption of
International Fmancial Reporting Standards for the First Time", the






requirements for the transition to international standards, and the
rationale for re-engineering the unified accounting system for Iraqi
commercial banks according to international accounting standards
implementation stages by applying to the study sample Baghdad ".
The findings of the study highlighted that the success of applying
international standards in commercial banks requires the availability of
a range of legal, regulatory and mstitutional requirements, as well as
the availability of qualified human resources capable of applying these
standards. The current unified accounting system for banks, Which
requires re-engineering the system according to those requirements.
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Abstract

The aim of this research is to measure the relationship between foreign debt and
trade in selected developing countries with special reference to Iraq for the period
(Y++Y-Y+V{), and to identify the degree of the influence of trade upon foreign

debt through some trade variables by using quantitative analysis.

Three countries were selected from the middle east countries which belong to
developing countries and still suffer from the problem of foreign debt, three
countries are : Algeria, Jordan in general and Iraq in particular, with illustration of
the conditions of origin and reasons for the development of foreign debt in those
countries, we note that the Algerian economy depends on the export sector that
heavily which represented by oil sector that reaches about %4V from the total
exports which indicates that this economy depends only on one resource in its
revenues and debt from other countries and that affected this economy
negatively by creating centralization of export and dependency to the global
market, the trade balance of Jordanian suffers from a chronic deficit and the
growing of this deficit leads to increase the pressures on reserve of foreign
currencies and increase the debt and then fail the government plans to decline

foreign debt.

The results of this research refers to the high level of economic openness in Iraq
which leads to crises especially after decreasing oil prices the oil market and
deterioration trade terms and impact negatively on the ability of the Iraqi

economy to meet its financial obligations .
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ABSTRACT

The study aimed to evaluate and develop quality standards in the
education sector, through sampling the opinion of stakeholders the
current standards and make the development of it, as it 1s the basis for
important quality in the development of the educational process through
diagnosis of the strengths and weaknesses in the education sector, as it
notes the existence of problematic standards in the current standards and
thus their nability to diagnose the actual reality of education, the study
was based on Exploratory study method and homeliness and field
interviews with those involved in order to get the data, it has been a form
design included the proposed standards for adoption instead of the current
standards, and have been applied study on a sample of supervisors
administrators and supervisors jurisdiction, school principals and teachers
within the education categorically third Karkh Directorate, has also been
used a number of statistical methods and standards including: the
arithmetic mean of the reference, the standard deviation, the relative

importance test

T-test, the global exploratory analysis and so with the help of
statistical program (SPSS) :The current study findings to a set of
conclusions was the most important:The existence of a concrete blurry
and weak when some managers regarding the application of knowledge
standards, accompanied by a lack of interest in the subject of how to view
the lesson to the students, with the shortening and clear by the knowledge
managers of modern teaching methods. The study concluded a set of
recommendations Perhaps the most important: the need to the attention of

teachers using modern methods of teaching enables students to



understand easily and clearly is using the methods used in the
distinguished schools with increased support and develop managers and
teachers the ability to establish positive relationships with students and
colleagues at work, taking into account the need to adopt standards

proposed and obtained the agreement of the study sample.
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Abstract

The background of this research appeared in interaction between tow variables,
these variables are (information technology and time management).

This research depend on-major idea that there are strongly impact of
information technology on time management is Sumer university. In order to
understand and illustrate a previous idea the researcher choose the essential
factors of information technology such as (equipment and tools, software, data
buses, Networking and communications, individuals), the dimensions of time
organizing, time direction, time controlling. The researcher expressed the research
problem through, a number of intellectual and applied question which formed by
some of the hypo theses that asked about the correlation, relationship between two
the variables, and also asked about the effect of information technology on time
management then the purpose of the research is gets answers to these question in
order to analysis these relationship between these variable. This research applied on
sample of individuals involves (47) person worked in filed relate with computers in

sumer university, the contains (46) question analysis by sops program.

Finally, the research conclude some result which indicate to existence
correlation signify cant and significant effect between which proved that the
hypotheses are correct, the reserve present some useful recommendations from the
applied and theoretical conclusion, was the most not ably are the need for increased
attention in infrastructure components of information technology generally and
improve vocabulary of Electronic computers in order to contribute to the completion
of management tasks and use the time effectively
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Abstract

The aim of this research was to define the concept of Non-Governmental
Organizations registration procedures and application of simplification processes in the
service business environment ,represented by the Non—-Governmental Organizations in
the department of the general secretariat of the council of ministers in order to reach a
reduction of the time required for registration procedures and conditioning the Non-—
Governmental Organizations by deleting a number of unnecessary steps and procedures
or merging some steps together in a single step. Which will actively contributing in a
rapid completion of the issuance of the certificate of registration and provide a broader

and better services for representatives of Non—-Governmental Organizations in Iraq.

The research method follows the critical analysis of data and specific information on
registration procedures and conditioning the organizations that currently working in the
department mentioned ,in which the researcher relay on the data and information
collection procedures of the research on direct observation, field attendance and
personal reviews with the study of such files and records as well as the study of lows
and instructions for the action in questions , to obtain the data & information collection

for the purpose of the research .

It has been found that the dependent on the electronic method in solving the problems
of delaying registration procedures and canceling self—-judgement , through designing
electronic program entitled [Electronic Registration Program ],which has been examined
practically & proven that it will minimize unnecessary procedure , shortening of time ,

with less effort & cost for the beneficiaries .
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Abstract

Variables study centered in both theoretical and practical (field), constituting the
first intellectual and philosophical framework which is the independent variable
(organizational creativity), which is one of the important issues because of its
key role in facilitating the tasks assigned to administrative leadership and means
of operating and production processes for tourist organizations , it achieves new
methods within a dynamic environment contribute to the creation of renewable
ideas for the development of tourist business, since it all depends on the
creativity of what it shows its components and its components to be distributed
all on a handful levels geared towards the individual and society and organized
tourist organization, it leads to continuity and survive and adapt to the
innovating needs of the visitors and maintain market share . Then comes the
approved variable (tourist Process Engineering), which in turn are focusing on
assembling the necessary functions to carry out production with less effort and
time, procedures and costs in order to achieve the level of high satisfaction of
the beneficiaries, Here had to be identified the dimensions that make up to
support the goals and achieving goals then described the operations precisely to
create mutual benefit, followed by the motives, which is a driving force for the
formation of innovation process in the preparation of the system framework and
design the product (service) to enable the organization to deliver for the
implementation of the target based on the activities that help build the skills of
superior mental capabilities to lighten opportunities. Then the practical side
come and that aroused several general and questions, particular, the general
questions are aroused to determine the level of study variables and questions for
expressing the problem of the study, the objective of answering them was to
build an intellectual philosophy of these variables being one of the important
topics of tourism organizations in Iraq.

To determine the level of study variables and test hypotheses there have been using
a number of statistical methods for the analysis and processing of data,
information, and relying on statistical software (SPSS) and of center-aligned
arithmetic mean, standard deviation, the relative importance of the statement
variables level, the coefficient of rank correlation Spearman to measure the
nature of the relationship among the variables of the study, the coefficient
simple linear regression and multiple regression to measure the impact of
relationships. Questionnaire was adopted as a tool for measuring by (60)
administrative leaders of their rank (managers of Commissioners, managers
units, sections heads) organizations, tourism research sample, the importance of
the study lies in the submission of the nature-based variables to the application
of theoretical concepts and practical field.

And it reached a set of conclusions, highlighted by:



1. The organizational creativity is one of the basic features that achieve balance and
communication between the organization and the tourism market to build
prestige and reputation among competitors.

2. Administrative leaders have pointed to the importance of preserving the
techniques and methods used and known in a way that achieves the goal and
away from the competition and the risk as much as possible.

The study came out a number of recommendations including:

1. Administrative leadership must pay attention to the development of creativity
among all employees by creating the right climate to work and to provide all the
supplies and tools to achieve excellence.

2. Ttourism organizations should excite and motivate employees to submit new
ideas and open up opportunities for them to fit with the reality and nature of the
local tourist market.
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Abstract

This research examines the impact of organizational barriers in
innovation management. This paper had used the higher education sector as
its main body of analysis. The sample consists of fifty managers from different
managerial positions, both department managers and sub-division managers,
from the University of Missan. The study used the questionnaires as the main
method to collect information and data. The research aims to test the main
hypotheses of correlation and impact among the test variables in order to
answer the research argument and reach the targeted aims. A group of
statistical tools such as arithmetic mean, standard deviation, relative
importance, coefficient of determination, simple linear regression, and
spearman coefficient are used to analyze the information and data.

The research reaches several conclusions that support the main
hypothesis of this paper. Among these conclusions is the dominance of the
laws, regulations, and procedures in every aspect of the university’s work. The
work is conducted through work regulations which do not permit the workers
to operate out of familiar procedures. This is due to the administration’s fear
that employees will breach the regulations, which would impact negatively on
the university’s operation. The study also finds that the University of Missan
does not distinguish the innovative employees correctly; this is either due to
discrimination against them by managerial offices, or the university’s neglect
of innovative employees and lack of appreciation for their contributions in the
development of the university.

In light of the findings in this research, the paper makes some
recommendations. Most importantly among them is the necessity of treating
organizational barriers preventing innovation in department managers’
offices and their sub-divisions. The research also recommends the adoption of
a particular mechanism to distinguish innovators and increase the suitable
financial and moral incentives, to allow them to partake in decision-making.

\
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Abstract

The study is based on the idea that mternal marketing plays a role i the
differentiation of service management. It 1s an applied study in a sample of the
general construction companies affiliated to the Ministry of Construction and
Public Municipalities. The size of the sample was YV members of the study
society, including general managers and their assistants, heads of departments,
This study deals with the problem of low completion rates, delays and delays in
the delivery of projects entrusted to it. The study dealt with two main variables:
the independent variable, mtermal marketing, and six axes: selection and
appointment, training and development, dissemination of marketing information,
mncentives and rewards, effective communication, and work teams. And the
dependent variable 1s characterized by the management of the service and
includes three axes 1s the mnovative presentation, delivery, mental image The
researcher sought to test the correlation and impact and the difference between
the study variables in the companies surveyed The study was applied in three
companies Ta The General Contracting Company and the General Company for
General Contracting, the researcher used the questionnaire as a basic tool for
collecting data and information. The study used many statistical methods such as
statistical analysis program SPSS-VYY and AMOS-VYY, The percentage,
weighted mean, relative importance, standard deviation, Sperman, T test, F test,
exploratory global test, the researcher reached a number of conclusions, the most
important of which 1s to show the importance of training and development Its
effective role in improving performance and increase productivity of employees
and operations of service delivery. Keywords: Internal Marketing, Service
Management Differentiation
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Abstract

The researcher of aim 1n this studying to Identification of "The Role
of Magnetic Leadership in Improving Organizational Performance An
Analytical Study For Opinions Sample From The Leaders in public
mobilization commission for knowledge of influence attract power for
magnetic leadership mn process Improving Organizational Performance where
as the researcher has endeavored to examine the relation and influence of
Magnetic Leadership with its specified dimensions: Trust , Team spirit ,
Loyalty, organizational citizenship, flexibility ., Improving Organizational
Performance with 1ts specified dimensions : Organizational efficiency,
organizational effectiveness, where tee off the researcher through accurate
diagnosis of the problem scientifically and clear which 1t 1s suffering
organizations from her, The problem of main the study:" How to find magnets
leaders able to improve the Organizational performance And promote and
elevate it to the level of outstanding performance " in Shadow of what living
organizations today from the leaderships absence Qualified and efficient for
elevate and transport the reality of the performance the organizations for the
better", Through specific questions achieve the overall objective of the study,
which show The Role of Magnetic Leadership in Improving Organizational
Performance, the Researcher conducted the process of taking For Opinions
the study sample represented by the muddle Administration m public
mobilization commission from Directorates of managers and their assistants
Ouamr1 brigades and their assistants and Some leaders close to the top
leaderships to show their opinion towards the top leadership for commussion,
Total sample individuals were (130) person. The study relied on a descriptive
analytical approach, The study used the questionnaire scale as essential
mstrument in gathering data and information related to this study with reliance
on program(SPSS) In statistical analysis the appropriate to the nature of study
with Interviews and visits to the reality of the case In order to deal with such
data and information, are used many statistic methods and tools and
statistical programs (spss v.23 , Amos v.23) To get to the results of the study.
reached The researcher in the study to a number of significant conclusions,
of the most important 1s There 1s a strong correlation relation between
Magnetic Leadership(Trust ., Team spirit, Loyalty, organizational citizenship .,
flexibility) and, Improving Organizational Performance (Organizational
efficiency, organizational effectiveness), Also a effect relationship for

e



——

Pl LNy

Magnetic Leadership mm Improving Organizational Performance, also values
and Beliefs An important element m achieving higher and outstanding
performance of the organization and raise the morale and work in good faith
by the leader and subordinates in the organization, Enjoy the leaders by
strategy vision And the ability to prospective the future, being able to cope
with the various challenges facing the organization and gain the ability to
adapt the organization's resources to meet these challenges The critical
conditions and gives him the power of magnetic attraction , And a magnetic
leadership a very large role in changing the level of performance for the better
by virtue of the strength of the magnetic attraction enjoyed by subordinates
and convolution around her to implement its vision of the organization , As
researcher seal the study a set of recommendations that can benefit
Researchers and the place of study 1s the most important to adopt a Especially
strategic vision by public mobilization commission aimms to encourage
mnovators and support innovation for the purpose of achieving the strength of
the magnetic attraction of the leader by subordinates and attract qualified
human resources and efficient Specialized and that can contribute and make
a leap 1n the Organizational Performance inside Commission.
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Abstract

The mental and cognitive skills 1s one of the most important types of skills that contribute to the
achievement of the leaders of organizations for the procedures of reason seamlessly. through
adaptation fo infernal and external environment conditions, and therefore achievement distinctive and

superior performance for the rest of the organizations.

Accordingly, 1deological and practical context to take shape for this study in order to clarify the
philosophy of the role of both the mental and cognitive skills to achieve superior performance, as well
as trying to find solutions the prevailing problem in the Ministry of Science and Technology. Namely,
an inability in achieve superior performance, because there are deficiencies in the levels of the mental

and cognitive skills for the officials in the Ministry or in the integration of those skills.

It has been depend on the practical approach in the study, as an approach helps to comprehensive
and accurate analysis of all the details of study problem. It has also been depend on the form of a
questionnaire essentially as means to collect the data on the study, as well as compiling many data by

identifying the actual reality of the Ministry.

The study population represents seven scientific offices within the Ministry of Science and
Technology, has identified sample of the study represented directors, their assistants, departments and
scientific centers directors and the seven offices that have been selected for the study and number

reached YYV.

Questionnaire was used as means to collect the data and information on the study. as well as
compiling a lot of data and annual reports (Y+))- Y+ VY- Y \V. YoV 2 Y4 Vo) and by identifying the

actual reality of the Organization researcher ( the Ministry).

Researcher reached through study at the practical side (analysis and testing) to a group of
intellectual, theoretical and the other practical conclusions, which identified the fact in place
surroundings of the Ministry. The most important: attention of the officials in the Ministry of Science
and Technology rather well what proportions mental and cognitive skills, and lack of interest in

proportions superior performance.

Based on those conclusions, the study recommends increased attention to leaders in the Minisiry of
Science and Technology proportions mental and cognifive skills, as well as a big focus on the
proportions of superior performance, as well as finds a formula official relationship between the

Ministry and state institutions other inside and outside Iraq.
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ABSTRACT

This study aims at diagnosing the role of the administrative reform (as an
independent variable ) in scanting the country's budget expenditure ( as a
subsidiary variable ) throughout the administrative reform dimensions
represented by ( systematical development , job scantiness and combating
administrative corruption ) and the general prerequisites of the expenditure
scantiness which are supposed to be controlled by the governmental authorities
which precisely determine the objectives the priorities , social justice and
achievement control .

The problem posed in this study is represented by the excess in the
government's responsibilities and its excessive needs for general expenditure at
the time there is scarcity in the resources which should sponsor the general
budget, which leads to a continual budget deficit as well to the absence of clear-
cut aims, of specifying the priorities and of control . this study is based on the
assumption that the administrative reform for the country 's institutions is
conducive to the scantiness of general expenditure concerning the country's

budget .

To illustrate the relationship between the variables of the main study and
the subordinate study, two hypotheses have been formed, of which the main
hypothesis concentrates on the existence a statistical indicator related to
administrative reform as to the scantiness of expenditure related to the country's
budget . the study relies on the analytical and descriptive approach when treating
its variables with the help of the criteria agreeable with the aims and the nature
the environment of the ministry in question ( the ministry of finance ) throughout
using a number of statistical means to attain the required results such as using a
factor analysis, repetitions, percentages, accountancy domain, criterion deviation

and relative significance .

The study has been applied to the ministry of finance throughout distributing
a questionnaire which consists of ¥+ questions to a sample formed of ¢+ officials
from the center of the ministry including a general director , assistant of a general
director , department director and a director of sub-department , together with
experts working in it and a group of officials who have long worked in the ministry
. all the data have been collected from the processed sample which has been



subjected to the descriptive and statistical analysis using the statistical
programme called ( amos- VRR Y¥ and spss- VER YY)

The study has concluded a group of findings of which the most important

ones are :

- there is a relatively strong relationship __a positive one inferred from the results

of the statistical analysis___ with the variables of the study

( administrative reform and the scantiness of expenditure for the country's budget
), which emphasizes the truthfulness and compatibility of the major and minor
relevant hypotheses, and the institutions' need for scantiness . the findings also
show that the process of wasting the public financial resources and the increase
in expenditure on non- productive sectors will lead to a greater opportunity of
stealing and pilfering supporting many aspects of corruption

Finally , the researcher presents some recommendations necessary for
preserving the public financial resources, of which the most important one is
directing the processes of expenditure on productive projects in all the relevant
sectors to ensure bringing about the financial revenue and social progress .
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Abstract

This study was based on the idea that office automation systems and
their software have a significant role in redesigning office forms up to
achieve the goal of paperless offices, which through it a new streamline
of work can be depicted, and to redesign work methods consistent with
modern variables that have changed business world parameters from
traditional to electronic methods by using office automation to reduce
time, efforts and cost of communication between offices. For that, the
problem of the study came to find out how the office automation
systems and technologies affect office forms design, and rebuilding
work systems to contribute in achieving sound and logical flow of
information through these offices. The search has promoted the
phillosophy of it's variables by introducing the theoretical approach
using parametric data with scoping study through questionnaire form
consists of £o paragraphs represent questions would be answered by
the searched sample of £A employees. The searcher used fifth likert
scale in addition to descriptive and statistical procedures to analyze
data with ( AMOS ) program. The researcher suggested some
conclusions, the most important one of them a correlation and impact
relationship of office automation systems in office forms design in the
level of main and qualitative variables that explained by his

assumptions.
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Abstract

The trading of financial derivatives withessed, since its appearance, a considerable
growth, which led to the multiplicity of parties dealing with it, in the forefront of them
are banks and financial institutions, which used derivatives contracts, in order to find
new investment sources to cope with financial risks, through the design, development
and implementation of a set of new instruments and financial models, and the most
important of which ( futures, forward contracts, options, swaps) to manage these risks,
and the use of scientific principles for formulating and solving complex financial
problems. In spite of the numerous studies on this subject, but it still raises many
guestions and intellectual debate, from either side of the theoretical and practical,
where the financial derivatives represent the most controversy among writers and
dealers with these instruments, because they are still clearly divided into two opposite
directions, as the most optimistic part considers that these instruments is the key to
solving many of the problems faced by financial institutions, through the possibility of
their use in risk management, while the other team insists beware of doing business with
these instruments, and not to deal with it, because of the great risks that accompanied
them, because they see that financial derivatives, in practice, are instruments to
speculate on the price fluctuations. Hence, the problem of the study, which is in two
aspects. The first aspect is knowledge problem, which is represented in the intellectual
debate about the financial engineering instruments. The second aspect concerns the
practical problem, and that is represented with their use in financial markets on the
ground, and what these instruments of influence on the risk and its impact on the value
of the business. The study aimed to link the use of financial engineering instruments,
risks management and its impact on the value of the business. To achieve the goal of the
study, US financial market was selected, as a society for the study, because it represents
the best field of research in financial derivatives of what is available in the markets of
large transactions of derivative financial instruments. It was found that the best sample
of the study are (TD BANK), (BMO BANK). because of the availability of the necessary
data required for the application of the current study for the period (Y++£-Y+Y@) The
study came to a set of conclusions highlighted that most of the losses suffered by the
derivatives contracts of various kinds were the contracts maintained for trading
purposes with the aim of investment and speculation. This means that these contracts



contain significant risks in its dealings, as well as the existence of a tradeoff between risk
of derivatives contracts and market value, especially when risk calculation is according
to the (VaR) measure. The most prominent of the study's recommendations is that the
profits and losses from derivatives contracts stem from how to use those instruments,
and, therefore, it must optimize the use of these contracts, and not to over-size
transactions, especially in investment and speculation operations by traders, because it
will ultimately hold them to high-risk, through those transactions.

Key words: financial engineering, derivatives, hedging, speculation, futures contracts,
forward contracts, options contracts, swaps contracts, Value at Risk, market value.
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Abstract

The main purpose of the study is to employ organizational renewal as an
independent variable with 1is dimensions of (strategic applications¢
Technological applications. Eifective working groups. Leadership style and
supervision, Career development) In improving performance as a dependent
variable and 1ts dimensions (Learning, flexibility, ecreativity, quality.
commitment. success) . Therefore, the current study was based on two variables
that interact with each other to form the intellectual and philosophical
framework for them . (Organizational renewal and its impact on performance
improvement) The problem has emerged from environmental challenges and
regulatory developments both inside and outside the organization. The main
questions have been asked whether there are organizational reorganizations in
the organization being mvestigated, Does the organization reorganize iis
organizational policies with respect to decisions, programs and mechanisms of
action and what is the current level of performance, and whether there is a
correlation and influence between the variables investigated, The main purpose
of the study was to identify the extent of the organization's organizational
reorganization, to reveal the potential of the working individuals and to stimulate

their motivation to improve the work. One of the study communities included the



executive staif in the (financial control bodies operating in Baghdad governorate)
. The current research was based on analytical descriptive methodology. and the
use of questionnaire as a main tool for collecting data and information. as well
as interviews and personal observation. the request form for the official
documents of the Federal Financial Conirol Bureau. The researcher used a set of
statistical methods in analyzing and processing data and information based on
the statistical program (spss (Mean, standard deviation, coefficient of standard
variation, percentages, spearman. simple regression, RY and F) A number of
conclusions, mcluding the high level of the two main variables (organizational
renewal and improvement of performance) in the bodies of the Federal Audit
Bureau, and the exisience of significant correlation between them, and a
significant effect of organizational renewal in 1mproving periormance, These

results were consistent with research hypotheses.
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Abstract

The public Budget of Iraq depends mostly on the oil revenues derived from
abroad, as a result of its dependence on oil, and these revenues are in foreign
currency, and therefore the process of spending part of it requires conversion to
the local currency (Iraqi dinar), which led to a relationship between the public
budget and the monetary base, and the other part 1s used to import goods needed
in foreign currency.

The imbalance in the public budget in Iraq after ¥+ + ¥ was mostly an estimate
deficit and not real, because of the increase in public revenues significantly
exceeded estimates, due to high o1l prices and quantities exported, which led to
an increase in the accumulation of foreign reserves, while the estimated public
expenditures were not implemented In full, for reasons of weak implementation
and delayed approval of the budget, which eventually lead to a surplus in the
actual budget, both of which affect foreign reserves.

The relationship between the imbalance of the public budget and the foreign
reserves was detected . The surplus in the public budget led to the accumulation
of foreign reserves, by increasing the quantities sold from foreign currency from
the Ministry of Finance to the Central Bank of Iraq to obtain Iraqi dinars to
finance its expenses, while the deficit in the public budget negatively impacted
foreign reserves, through the decline of sales of the Ministry of Finance to the
bank Central Bank of Iraq, so that the sales of the Central Bank in the auction 1s
greater than its purchases, leading to withdrawal from those reserves, which
requires reduction of public expenditures, while diversifying the sources of public
revenues gradually, in order to stimulate GDP to satisty the local demand, and
reduce imports down to bring foreign currency to keep foreign reserves.
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Abstract

This study aimed to exploitation of Entrepreneurial Marketing as an independent
variable with its dimensions which include (Customer Intensity <Calculated Risk
Taking¢ Proactiveness ¢Innovativeness «Opportunity Focus) In promoting
marketing performance as a dependent variable and its indicators ( Market
Share <Sales Volume <Social Responsibility ¢«Customer Retention).The study
problem emerged from the core of marketing, management and technical
challenges Which faced by telecom companies and which need a non-traditional
marketing style that Draw the pace of success for them. The study is of
importance to the importance of the research community and the sample, and
then supporting the marketing department in the telecommunications
companies in planning the marketing process and taking the appropriate
measures related to its recovery. The study aimed to shed light on the philosophy
of Entrepreneurial marketing and its application in the Iragi telecom companies.
The study is applied in a number of Iraqgi telecom companies and adopted a
random class sample of YY1 members of the study community, including
(Manager, Associate Managers, Division Managers, section Managers,
Supervisors, Employees). The study examined a number of main and subsidiary
hypotheses about the availability of the level of morale and the relationship of
influence between the study variables and the moral differences between the
telecommunication companies. Study The questionnaire was used as a key tool
for studying the field side of telecommunication companies surveyed. The
statistical measures used were statistical analysis programs (AMOS-VYY and SPPS
vYY). The study reached a number of conclusions, the most prominent of which
is that the management of telecommunications companies applied to
Entrepreneurial Marketing In companies in the study community attributed to
the interest of telecommunications companies surveyed by its subsidiary
dimensions, And there have been significant levels of marketing performance
and these levels have emerged because of their attention to the sub-indicators.
The study recommended the necessity of activating the Entrepreneurial
Marketing because it contributes Strengthen of marketing performance, which is
a criterion for determining the success or failure of companies and activating the
role of government control, as well as interest to stakeholders (government,

society, investors, employees, customers).
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OPSOMMING

Research Analysis of the relationship between internal marketing and office services
in Basra Petroleum Company Highlighting the need to pay attention to internal marketing and
office services. The descriptive analytical approach and the use of the Spearman model were
used in the questionnaire.

The problem of research was not to use the company investigated Internal marketing and
office services The research sought to achieve a set of applied goals based on three main

hypotheses.

The questionnaire was used to collect data and information related to the research, distributed
to a sample of 1¢ employees of the engineering agency, and by analyzing the answers of the
employees of the officials (engineering, refrigeration engineering, engineers, administrators,
technicians, auditors, accountants) An appropriate measure and statistical tools appropriate to
achieve its objectives.

The research concluded that the wvalidity of the hypotheses was positive and significant
correlation between internal marketing dimensions such as quality of information services,
quality of extension services, quality of secretarial services, and field of wvision. Adopting
mnternal marketing as one aspect of marketing for the purpose of demonstrating the possibility
of developing the reality of performance in companies and work reality. Desktop and
archiving In addition to the weakness m how to absorb this modern trend through the
adoption of internal marketing as a facet of evaluating the performance of the office and
measuring the quality of the performance of the office (with the results showed that the
dimension (internal marketing and quality of extension services and the quality of information
services and the quality of secretarial services) When the internal marketing trends and trends
in the performance and completion of the work and the existence of conclusions regarding the

site of the research and made recommendations to the model of the research.
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Abstract

The Aim of this study to Analyze and Evalute by using

-the research applied on samples of ( £°) employees working in these
offices by chick list which cotains (V) questions focus on the research
aspects

-the chick list under go statistical and objectives aspects and the out
puts are very important and appear that there are good results and
there \s hi  level in availability of the technology under research
advance information technology at D.G offices and have active Role to
make significant change happen in the Adminstreal and (I.T)
represented in the Ministry of (HE & SR).

-The information technology as idoms for  (system,soft
ware,equipments,employees,net works ,communications )

The problem of this study restricted by many questions theoretical and
practical and one of these important question if there is one of these
information technology in the D.G offices And did they obliged to work
on these systems

- The Research focus on develop the ability of the staff that worked on
these systems

-The case study can represented by many equstions the most important
one is if there is any technology system used in these offices to treat
and solve the problems that face the daily problems.
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Abstract

The challenges and uncertainty in business organizations, especially industry,
necessitated that they every way for the achieving the goal of survival, growth and
continuity. Therefore, this research contributes with confronting the three variables of
(technology strategy —green productivity, operational distinguishing). The investment of
developed modern developed to cope up with the requirements of the age in the
production process requires the creation of levels of productivity that exceeds the
traditional levels of production, namely, the green productivity, which is a high level of
production. This new level will achieve double goals; the first is to maintain the safety
and security of the environment against pollution, and the second is suitability with the
demand of the clients.

Upon that fact, the research endeavor aimed at stating and diagnosing the
importance of the secondary dimensions for the technology strategy in achieving the
operational distinguishing with the average of achieving higher level of green
productivity. The researcher depended on a group of methods in order to test the
correlation relations and the effect of hypotheses that were formulated on the
correction of the plan by the use of the method of research (descriptive checklist and
case study). The Company of Middle Refinery \ Al-Durrah was chosen as the community
of the study. The sample included (V) types of the production of the light oil derivatives
— the Commission of Oil derivatives as a field of study in order to evaluate the three
variables.

The research comes up to a number of findings which are result of the intellectual and
application aspects tackled by the researcher that diagnosed the reality of the company
and the sample of the study. It is found that there is a gap that ranges from (ZV-ZY+).
That means there is partial application of the study variables of the technology strategy
and green productivity (independent variable — medium variable). In addition to
conducting the quantitative aspect to document and measure the level of their
realization quantitatively.

The researcher recommends depending on the results of the evaluation of the
checklists and the results of the quantitative aspect for both to achieve more work on
the ideal use of the resources in a manner that helps to narrow the gap to reach to the
ideal level (Z)++) to achieve better work environment which would be recorded on
coming up with a various products that meet the satisfactions of the demanding parties.
In addition to that the researcher makes relevant suggestions.
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Abstract

The accounting is the language of business and evolve to meet the
economic and social developments in the various countries of the world,
where these developments should be consistent with the prevailing
legislation and laws, which in turn is reflected at different bases

Measurement and disclosure .

The study aims to highlight the partnership contracts between the public
and private sector, was chosen as a formula joint arrangements for the
research sample, and the creation of international convergence through
the adoption of the application of standard financial reporting to a joint
arrangement (IFRS))) and make the lIragi investment environment
attractive to foreign companies sober through the application of the

proposed framework to enhance the quality of financial reporting.

Study is concluded that the joint arrangement is a partnership formulas
between the public and private sector, and that the Iragi environment was
non-responsive to economic changes and did not adapt and this is
reflected in the consolidated accounting system, which lacked the tabs
and accounting treatments for joint arrangements, but their success the
need for a supportive environment of the legal, legislative and government
facilities as well as to follow the international standards in this regard, and
the research presents a number of recommendations including explicit
delineation of the type of partnership contracts with the private sector and
that accurately and objectively determine where is the proper identification
of the road map to choose the way of proper reporting of accounting and
the need for a standard financial reporting (IFRS) ) to enhance the quality

of financial reporting.
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Abstract :

The aim of study 1s to 1dentify the concepts of expert systems as a kind of artificial
intelligence applications, which 1s a new and wide use, especially in banks, as well as
clarify the internal controls in light of database systems (and expert systems) and
yours, according to in a statement the practice of statements and roles, and determine
the use of this statement in the evaluation and improvement of internal controls and
the impact of the use of these systems on the internal control department in a Central
Bank of Iraq and some Iraqi banks (commercial Bank of the Gulf, and the United
Bank for Investment, and Agricultural Cooperative Bank) through examination of the
use of expert systems in those banks to determine their impact on the media and
internal control procedures for banks and tind out how you can develop and improve
all internal control activities for those banks and compare in this sample of banks. To
achieve this has been to rely on descriptive and analytical approach to books and
research and scientific literature on the subject of study in the theoretical side, also
adopted a researcher at the practical side on mterviews with the competent authorities
of the sample of research and analysis of regulatory reports and banking systems to
see weaknesses in the regulatory actions on those electronic payment.

The researcher found that there was a correlation between expert system(the
payment and the credit information Exchange system) and that the use of had a small
percentage of controls on all components of the system and a ratio of °-YAZ

Banks must therefore continually develop their systems, especially internal control
controls, relying on a risk-based audit programs.
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Abstract

This study looking at the combination of marketing communications as a variable
independently and purchasing behavior of the organization as the dependent variable and 1s
applied study in Midland Refineries Company (Daura) The independent variable included five
sub-variables (advertising, sales promotion, public relations. marketing direct personal sales)
and highlights the problem of the study to find an appropriate solution epistemological problem
of a statement on the relative importance of a combination of marketing communications for
the behavior of the purchasing organization in addition to the field problem of the obvious
shortage of marketing information in most executives when making a purchase decision in the
company, and the study aimed to determine the nature of the relationship between the variables
key and finding the level of influence between them 1n addition to clarify the basic concepts of
marketing Communications and purchasing behavior of the organization it has been selected
Midland refineries Company (Daura) locations for the application of the study and collected the
data through a sample of (AY) members of the managers in the company researched distributors
in a number of management levels selected respondents intentional the study relied on a field
approach, and used the questionnaire as a tool head for the collection of data and information as
well as interviews and personal observation and some of the annual reports of the company has
been the use of statistical software (SPSS V. YY) and (AMOS) for data and information which
included processing (percentages. Weighted Mean. standard deviation. Spearman rank
correlation coefficient, relative importance, the coefficient of determination RY, F test, Z test,
sequential regression testing).

has reached a researcher to a number of the most important conclusions was the following:

). The existence of a link between the moral and the effect of a combination of
Communications and purchasing behavior of the organization relationship.

Y. the company's management is interested in direct marketing and public relations larger
compared with other marketing communications activities in order to introduce the goods and
services they sell or need.

The most significant recommendations:

V. The need for the company using multiple forms of media, new and innovative combination
of marketing communications marketing communications alongside traditional forms.

Y. Due to the size of the activities of procurement management in the company researched
should build an organizational unit that determines which features and its location in the
organizational structure of the size of activity 1t performs.
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Abstract

The current study testes the relationship of electronics management effect

and its requirements (Supporting top management ,technological and human
resources) in achieving strategic success, the problem of study represented by
many of questions were answered by recognition the range of top management in
supporting the technical applications consequently by achieving the strategic
success of population circle (directorate of Al-Karkh / Second ). Then identifies the
relationship of impacts among these variables , the importance of this study rise
from the significant rule that played by the electronical management in developing
the abilities and develop, improve the presented services that ride the institution
to fulfil success in achieving their works in High efficiency. The check list used
as a method to collect data designed to support the theoretical aspect and
distributed on population of (£+) samples represented by the chief of directorate,
administration directors and units managers in the Directorate of chief assistants ,
Al-Karkh / Second, (F) test has been used to identify the moral impacts using
statistic programs (SPSSYY) , the results agreed with the hypothesis of study.

The study concludes many of findings, the significant one that there is a
meaningful relationship of electronic relationship in achieving success, then groups
of recommendations , the important one is the necessity to apply electronic
management by the sample circle as it have many solutions of problems such as
the negative effect paper treatments, then study concludes with many of
suggestions like a foresight that could give beneficial advantages for future

studies.



