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the biography
First: Personal data
Name: Sondos Radi Khwain
Current degree: Assistant Professor

Employer: Al-Mustansiriya University / College of Administration and Economics / Department of Business
Administration

General specialty: Business Administration

Specialization in the theory of behavior regulation and evaluation
Its date is 4/3/2007

Mobile 07710537674

Personal email Sundusradi69gmail.com

Second: Scientific data
Degree, year of graduation, university name, country
Bachelor’s degree, 2002, Al-Mustansiriya University, Iraq

Master’s degree, 2006, Al-Mustansiriya University, Iraq

Third: Employment record
Place of work and time period

College of Administration and Economics 2007 to date

Fourth: Research and scientific activities
1-A separate study entitled “Organizational Culture and Organizational Effectiveness,” (2009).

2-A single study entitled “Measuring the relationship between globalization and organizational culture,”
(2009).

3-A joint research entitled “Building a measure of creative capabilities in the Iraqgi environment” (2009)
was presented at the scientific conference.

4-A single research entitled “Dimensions of job design and their impact on creative behavior - an
analytical study of the opinions of managers working in the Baghdad Municipality” that was presented at
the tenth scientific conference of the College of Administration and Economics - Al-Mustansiriya University,
entitled The Iragi Economy: Challenges - Opportunities - The Future for the period 19/20/2010.



5-A single study entitled “Dimensions of globalization and its impact on developing the creative abilities
of managers - an analytical study of the opinions of managers working in the office of the Ministry of
Higher Education and Scientific Research,” (2011).

6-A single study entitled “The relationship between organizational climate and job satisfaction - a
prospective study in the Ministry of Labor and Social Affairs”, (2012).

6-A single study entitled “Conflict Management Methods and Their Impact on Developing Organizational
Social Capital - An Applied Study of the Opinions of Directors Working in the General Directorate of
Education/Rusafa Second Branch” (2015).

7-A single study entitled “Organizational trust and its impact on achieving commitment among
individuals - applied research in the Baghdad Soft Drinks Company / mixed joint stock” (2015).

8-A single study entitled “The relationship between organizational creativity and knowledge
management and its impact on achieving quality requirements for human resources — a theoretical
approach,” (2016).

9-A single study entitled “The impact of psychological capital and social capital on organizational
creativity - an exploratory study of the opinions of a sample of managers in the Iraqi Computer and
Informatics Authority,” (2017).

10-A single study entitled “The Impact of the Dimensions of Organizational Commitment on Psychological
Burnout - Field Research” (2017).

11-A single study entitled “The Impact of the Dimensions of Organizational Commitment on Psychological
Burnout - Field Research” (2017).

12-A single study entitled “The relationship of some demographic variables to psychological burnout - an
analytical study of the opinions of faculty members at the College of Education - Al-Mustansiriya
University” (2018).

13-"Organizational climate dimensions and its role in achieve high levels of job involve ment- an
exploratory study in the cellular communication companies operating in Iraq "“It was presented at the
third and fourteenth annual international conference of the College of Administration and Economics - Al-
Mustansiriya University, in cooperation with the American University in the Emirates and the Association of
Iraqi Private Banks, under the title of a financial and banking sector that supports sustainable development
in light of international competitiveness, June 24/25, 2020.

14-Participation in “Proceedings of the Fourth and Fifteenth International Scientific Conference under the
slogan Sustainable Universities between Entrepreneurship and Social Responsibility of the College of
Administration and Economics / Al-Mustansiriya University, in cooperation with the College of Business -
University of Jordan” on 8/25-26/2021.

Fifth: Courses, seminars and workshops as an attendee/lecturer

1-Participation as an attendee in the scientific symposium entitled “The Federal Budget for Iraq for 2019
Challenges and Solutions” on 5/2/2019.

2-Participation as an audience in the scientific symposium entitled “Successful planning and investing time
in managing health crises and appropriate treatment protocols” on 5/29/2019.

3-Participation as an audience in the scientific symposium entitled “The repercussions of the Corona
pandemic on the oil market and its impact on producing and consuming countries” on 3/14/2021, held by
the Economics Department.



4-Participation as an audience in the symposium entitled “The Reality of Contemporary School Theater,”
which was held by the Center for Continuing Education - Tikrit University on 12/7/2022.

5-Participation as an attendee in the course entitled “Pernicious Anemia” held by the Department of
Continuing Education - Tikrit University on 12/15-16/2022.

6-Participation as an audience in a virtual workshop entitled “Marketing in the Sports Field” held by the
Business Administration Department in cooperation with the Student Activities Division in coordination
with the Continuing Education Division on 12/20/2022.

7-Participation as an attendee in the scientific symposium entitled “Strategy for Maximizing Non-Oil
Financial Resources” held by the Department of Banking and Financial Sciences on 12/21/2021.

8-Participation as an audience in the course entitled “Organizational Conflict” held by the Department of
Continuing Education - Tikrit University on 12/29/2022.

9-Participation as an attendee in the first annual international electronic symposium held by the Guidance
Unit in coordination with the Accounting Department and in cooperation with the Continuing Education
Division entitled “The Teacher and His Importance in the Student’s Psychology” on 3/1/2023.

10-Participation as an attendee in the course entitled “The Role of Civil Society Institutions in Promoting
Iraqgi Community Peace,” which was held by the Department of Continuing Education - Tikrit University on
3/26-27/2023.

11-Participation as an audience in the symposium entitled “Happiness in Different Cultures,” which was
held by the Department of Continuing Education - Tikrit University on 4/7/2023.

12-Participation as an attendee in the course entitled “Public Job Ethics” held by the Department of
Continuing Education - Tikrit University on 8-9/4/2023.

13-Participation as an attendee in the course entitled “Electronic Intrusion in Legal Research and
Mechanisms to Avoid It,” which was held by the Department of Continuing Education - Tikrit University on
4/12-13/2023.

14-Participation as an audience in the symposium entitled “Digitization and Future Literature,” which was
held by the Department of Continuing Education - Tikrit University on 4/19/2023.

15-Participation as an audience in the workshop entitled “The loss of youth is a loss to the nation,” which
was held by the Guidance Unit in coordination with the Accounting Department and cooperation with the
Continuing Education Division on 5/10/2023.

16-Participation as a lecturer in an in-person training course entitled “The Benefits of Sport for the Human
Body” held by the Technical Training Unit in cooperation with the Continuing Education Division/the target
group, first-year students of the Statistics Department, on 5/14-18/2023.

17-Participation as an audience in the symposium entitled “Mathematics Culture” held by the Center for
Continuing Education - Tikrit University on 6/8/2023.

18-Participation as an audience in a virtual workshop entitled “Tax Digitization” held by the Department of
Banking and Financial Sciences in cooperation with the Continuing Education Division on 7/5/2023.

19-Participation as an audience in the workshop entitled “Gray procedures in trade policies and their
impact on improving the Iraqi economic reality” held by the Economics Department in cooperation with
the Continuing Education Division on 7/25/2023.

20-Participation as an audience in the workshop entitled “Digitization of Public Finance and Sustainable
Development Goals” held by the Department of Economics in cooperation with the Division of Continuing
Education on 7/26/2023.



Sixth: Evaluation of university research and dissertations

1-The research titled “Emotional stability is the key to rational decisions - exploratory research of the
opinions of a sample of educational leaders in the General Directorate of Education of Najaf Governorate,
submitted to the Journal of Administration and Economics / College of Administration and Economics /
Al-Mustansiriya University on 10/2/2017.

2-The research titled “Moral Capital in Human Resources - An Analytical Study at Ibn Al-Atheer Teaching
Hospital in Mosul” submitted to the Journal of Management and Economics / College of Management
and Economics / Al-Mustansiriya University on 4/30/2018.

3-The research titled “Crisis management according to strategic leadership - an exploratory study in the
Ministry of Industry and Minerals / General Company for Steel Industries” submitted to the Journal of
Management and Economics / College of Administration and Economics / Al-Mustansiriya University on
9/15/2020.

4-Master’s thesis titled “Servant Leadership and its Impact on the Effectiveness of Work Teams” submitted
to the College of Administration and Economics/University of Baghdad on 7/11/2021.

5-Master’s thesis titled “The Effect of Servant Leadership in Improving Job Performance - An Analytical
Research of the Opinions of a Sample of Faculty Members in Some Private Schools in Babylon
Governorate” submitted to the College of Administration and Economics/University of Karbala on
6/2/2021.

6-Master’s thesis entitled “Paternal Leadership and its Impact on Promoting Positive Psychological Capital -
An Analytical Exploratory Study of the Opinions of a Sample of Employees at Universities and Private
Colleges in the Holy Governorate of Karbala” submitted to the College of Administration and Economics /
University of Karbala on 12/27/2021.

7-The research titled “The role of servant leadership in developing administrative creativity among
principals working in the Salah al-Din Governorate Education Directorate: An applied study submitted to
the Tikrit Journal of Administrative and Economic Sciences on 4/11/2022.

8-The research titled “The effect of the quality of work life in reducing organizational conflict” submitted to
the Journal of Management and Economics / College of Management and Economics / Al-Mustansiriya
University on 6/13/2022.

9-The research titled “Organizational Justice is an Introduction to Reducing Job Silence: An Analytical Study
in the General Directorate of Education in Nineveh Governorate” submitted to the Journal of Business
Economics for Applied Research / College of Administration and Economics / University of Fallujah on
8/4/2022.

10-The research entitled “Human Resource Management Practices as an Introduction to Strengthening
Organizational Immunity - An Analytical Study in the Nineveh Health Department” submitted to the Journal
of Business Economics for Applied Research / College of Administration and Economics / University of
Fallujah on 9/9/2022.

11-The research titled “The role of organizational values in reducing organizational cynicism - an analytical
study in the Directorate of Civil Status, Passports and Residence in Nineveh Governorate” submitted to the
Journal of Business Economics for Applied Research / College of Administration and Economics /
University of Fallujah on 11/3/2022.

12-The thesis titled “Administrative Leadership Priorities and their Repercussions on the Moral Capital of
Employees - An Exploratory Study of the Opinions of a Sample of Administrative Leaders at the University
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of Mosul” submitted to the Northern Technical University, Administrative Technical College / Mosul on
11/15/2022.

13-Season B research, “The Role of Effective Teams in Decision-Making for the Corporate World: An
Exploratory Study of a Number of Private Companies in Erbil,” submitted to the Journal of Business
Economics for Applied Research/College of Administration and Economics/University of Fallujah on
12/5/2022.

14-The letter titled “The Role of Talent Management in Promoting Proactive Work Behavior” submitted to
the College of Administration and Economics / University of Karbala on 1/15/2023.

15-Research season B “Servant leadership and its impact on enhancing organizational commitment - an
exploratory study of the opinions of a sample of employees of the Center of the Ministry of Higher
Education and Scientific Research submitted to the Journal of Management and Economics / College of
Magamenent and Economics / Al-Mustansiriya University on 2/26/2023.

16-The research titled “The creative behavior of the tour guide and its impact on achieving competitive
advantage - a field study of the opinions of a sample of managers of tourism companies in the Holy
Governorate of Karbala” submitted to the Journal of Management and Economics / College of
Management and Economics / Al-Mustansiriya University on 5/28/2023.

17-The research titled “Diagnosing the reality of pro-environmental behaviors, a survey of the opinions of
employees at the presidency of the University of Nineveh” submitted to the Journal of Business Economics
for Applied Research / College of Administration and Economics / University of Fallujah on 8/4/2023.

18-Higher diploma thesis in strategic planning equivalent to a master’s degree entitled “The contribution of
strategic clarity to achieving organizational brilliance - an exploratory study of the opinions of a sample of
Kirkuk University teachers” Tikrit Journal of Administrative and Economic Sciences / College of
Administration and Economics / Tikrit University on 8/9/2023.

19-The message titled “The effect of regulating emotions on employees’ work-related attitudes” College of
Administration and Economics / University of Karbala on 8/13/2023.

Seventh: Written thanks and appreciation

1-Dean of the College of Administration and Economics / Tikrit University for the purpose of
scientific evaluation of theses and dissertations for postgraduate students on 6/2/2021.

2-President of Al-Mustansiriya University (Prof. Dr. Hamid Fadel Hassan Al-Tamimi) on 8/22/2021.
3-Dean of the College of Administration and Economics / University of Baghdad on 10/28/2021.
4-Dean of the College of Administration and Economics / University of Karbala on 11/9/2021.
5-President of Al-Mustansiriya University (Prof. Dr. Hamid Fadel Hassan Al-Tamimi) on 3/10/2022.

6-Minister of Higher Education and Scientific Research (Prof. Dr. Nabil Kazem Abdel-Sahib) on
6/30/2022.

7-Prime Minister on 7/25/2022.

8-Minister of Higher Education and Scientific Research (Prof. Dr. Nabil Kazem Abdel-Sahib) on
10/25/2022.



9-President of Al-Mustansiriya University (Prof. Dr. Sadig Muhammad Al-Hamash) on 11/7/2022.

10-Dean of the College of Administration and Economics (Am. Muhammad Hussein Al-Jubouri) on
1/10/2023.

11-Minister of Higher Education and Scientific Research (Dr. Naeem Al-Aboudi) on 1/18/2023.
12-Minister of Higher Education and Scientific Research (Dr. Naeem Al-Aboudi) on 4/19/2023.

13-The Iragi Council of Representatives / Representative (Hussein Habib Al-Azirjawi) on 6/13/2023.

Eighth: The subjects he taught

1-Strategic Management / Fourth Stage in the academic year 2008-2009.

2-Marketing / second stage in the academic year 2009-2010.

3-Marketing / second stage + principles of economics / first stage in the academic year 2010-2011.
4-Principles of administration/first stage in the academic year 2011-2012.

5-Principles of Administration / The first stage in the academic year 2012-2013, 2013-2014, 2014-
2015 in the Statistics Department for the morning and evening meals.

6-Scientific research methods / third stage in the academic year 2015-2016, 2016-2017 in the
Administration Department for the morning and evening meals.

7-Government Contracts Management / the fourth stage in the academic year 2017-2018, 2018-
2019, 2019-2020 in the Administration Department / first course / morning and evening meals,
Negotiation Management / fourth stage in the Management Department / second course / morning
meal.

8-Principles of Management / The first stage in the academic year 2020-2021, 2021-2022 in the
Department of Management / The first course, Corporate Governance for the fourth stage / The
second course / Morning meal.

9-Principles of Administration / the first stage in the academic year 2022-2023 in the Economics
Department for the first course / morning meal + evening meal, in the Statistics Department /
second course / morning meal.

Ninth: Participation in scientific conferences and festivals

1-A joint research entitled “Building a measure of creative capabilities in the Iraqi environment,”
(2009) presented at the scientific conference.

2-A single research entitled “Dimensions of job design and their impact on creative behavior - an
analytical study of the opinions of managers working in the Baghdad Municipality” that was
presented at the tenth scientific conference of the College of Administration and Economics - Al-
Mustansiriya University, entitled The Iraqi Economy: Challenges - Opportunities - The Future for the
/period 19/20.

3-"Organizational climate dimensions and its role in achieve high levels of job involve ment- an
exploratory study in the cellular communication companies operating in Irag " “It was presented at
the third and fourteenth annual international conference of the College of Administration and
Economics - Al-Mustansiriya University, in cooperation with the American University in the Emirates



and the Association of Iragi Private Banks, under the title of a financial and banking sector that
supports sustainable development in light of international competitiveness, June 24/25, 2020.

4-A. M. Sondos Radhiwi Khawin participated in the work of the first virtual international scientific
economics department conference held for the period 15-16 January 2021 / Department of
Economics - College of Administration and Economics / Al-Mustansiriya University in cooperation
with the Ministry of Financial Resources - the National Center for Financial Resources Management
and Amman Arab University / Jordan and Uruk University / Iraq / attendance only.

5-A. M. Sondos Radhiwi Khawin participated in the conference entitled “Higher Diploma between
Reality and Ambition - Future Visions - Evaluation of Proposed Mechanisms” on 7/10/2021,
Department of Business Administration / College of Administration and Economics / Al-Mustansiriya
University / attendance only.

Tenth: Voluntary actions

1-A group of students from the College of Administration and Economics / Department of Economics
/ First Stage / Morning + Evening / First Course carried out voluntary work represented by (donating
a piece of clothing to the Foundation for the Sons of the Two Sadr Martyrs) on 3/31/2019.

2-A group of students from the College of Administration and Economics / Department of Business
Administration / fourth stage / morning + evening / second course carried out voluntary work
represented by (painting the department) on 4/4/2019.

3- A group of students from the College of Administration and Economics / Department of Business
Administration / fourth stage / morning + evening / second course carried out voluntary work
represented by (donating a garment to the Sons of the Two Sadr Martyrs Foundation) on
5/15/20109.

4-A group of students from the College of Administration and Economics / Department of Economics
/ First Stage / Morning / Division (A) / First Course carried out voluntary work, represented in a
health poster on 1/25/2023.

5-Visit the Electronic Calculator Division on January 26, 2023. The target group is students from the
Department of Economics / first stage / morning / Division (A).

6-A group of students from the College of Administration and Economics / Department of
Economics / First Stage / Evening / First Course carried out voluntary work represented in an
educational poster on 2/27/2023.

7-A group of students from the College of Administration and Economics / Department of
Economics / First Stage / Morning Study / First Course carried out voluntary work represented in a
health awareness poster on 3/2/2023.

8-A group of students from the College of Administration and Economics / Department of
Economics / First Stage / Morning / First Course carried out voluntary work represented in an
educational poster on 3/2/2023.



