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Abstract :

There is a growing interest in both of the psychological positive
capital and vocational adjustment (compatibility), because of their
great importance to the organizations with different nature of their

activities.
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Therefore, the study aims to identify the reality of the colleges of
Mustansiriya University in the field of positive psychological capital
and vocational adjustment and their role in the field of strategic
performance of human resources. In order to achieve this, the
dimensions of psychological positive capital ( self-efficacy, optimism,
hope, resilience ) has been adopted , and the vocational adjustment (
job satisfaction, Satisfactoriness) as well as the strategic performance
of human resources ( financial perspective, the perspective of the
customer, learning and growth perspective, internal processes

perspective ) has been expressed of .

The study has been applied in an important field of science and
knowledge, namely University of Mustansiriya. It was obtained the
necessary information, through a questionnaire prepared for this
purpose, as it was polled ( 482 ) of the study sample of teachers from
the mentioned university with a (15% ) of the total of ( 3195 ) teachers

with various scientific titles.

For the purpose of analyzing responses and test the hypotheses of the
study, the researcher used a number of statistical tools, including the
percentage, the mean, standard deviation, Pearson correlation
coefficient, simple linear regression, multiple linear regression,

stepwise linear regression and test coefficient (Kruskal - Wallis).

In the light of the results obtained, the study found a set of
conclusions. The most important of them emphases that there is an

effect of the positive psychological capital and vocational adjustment
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in strategic performance of human resources. the study make many

recommendations, including.

1- Focus the attention of the university on aspects of mental health,
through the establishment of conferences, consulting and training
offices, and coordination with its colleges to intensify efforts on the
construction and development of psychological positive capital

because the clear impact of positive aspects on human behavior.

2- Focus the attention on a slice of teachers in terms of providing the
requirements to stimulate and push them toward compatibility with

the nature of their professions.
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